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-  Developing i nnovat ive appr oaches 
about  t r ansver sal  sk i l l s: m or e 
at t r act ive educat ion and t r ain ing 
pr ogr am m es, i n  l i ne w i th  i ndiv iduals'  
needs and ex pectat i ons and by the use 
of  par t i ci pator y appr oaches - blended 
lear n ing m ethodologies;

-  Developing the 4 (+2) t r ansver sal  
sk i l l s by using an i nnovat ive blended 
lear n ing m odel  (Rotat i on) and 
lear ner -cent r ed pedagogical  
appr oaches 

- Developing new appr oaches to 
st r engthen the educat ion and t r ain ing 
paths of  pr ospect ive and pr act i cing 
educator s and t r ainer s by equipping 
them  w i th  al l  com petences and sk i l l s 
needed to del iver  h igh qual i t y ser v i ces 
and addr ess i ncr easingly diver se needs

- The pr oject  i s focused on VET, 
suppor t i ng the developm ent  of  h igh 
qual i t y l ear n ing r esour ces, or i ented to 
st r ong wor k-based lear n ing 
com ponent , i nvolv ing par tner sh ips 
between educat ion and em ploym ent  (i n  
par t i cu lar  com panies and social  
par tner s).

TRAINING TRANSVERSAL -  SUPPORTING 
CAREER DEVELOPMENT AND RESEARCH 

(2015- 2017)

This pr oject  
r esponds to som e 
pr oblem s that  ar e 
on focus i nter est  

at  Eur opean level :

PEOPLE, TRANSVERSAL SKILLS AND EUROPE

We are cur rently l iving in an era of accelerated change as concerns not 
only technological developments, but also society on the whole. As a 
consequence, the ski l ls and competences needed for  work and l i fe in the 21st 
centur y are continuously evolving. Policy is r eacting towards these changes by 
cal l ing for  education to focus on the development of Key Competences for  
Li felong Learning (Counci l  of the European Union, 2006). Broadly speaking the 
eight (8) Key Competencies are divided in basic and tr ansversal ones, w ith the 
four  (4) belonging to the basic competencies group (Communication in the 
mother  tongue; Communication in the foreign languages; Digi tal competence; 
Mathematical competence and basic competences in science and technology) 
and the other  four  (4) to the tr ansversal competencies group (Learning to 
learn; Interpersonal, inter cultural and social competences and civic 
competence; Sense of ini tiative and entrepreneurship; Cultural expression). 
The recent ?Rethinking Education Strategy? (European Commission, 2012b) 
again emphasizes the need for  the development of tr ansversal ski l ls and basic 
ski l ls at al l  levels. The ?Education and Training 2020? (ET 2020) str ategic 
fr amework for  European cooperation in education and tr aining (Counci l  of the 
European Union, 2009) under l ines that al l  ci tizens need to be able to acquir e 
the basic and tr ansversal ski l ls r eferenced in  Key Competencies. Acquir ing 
Key Competences is a pr ior i ty for  European and Member  States policies, as 
argued at European level in the Europe 2020 Strategy (European Commission, 
2010), in par ticular  the f lagships ?Digi tal Agenda?, ?New  Ski l ls and Jobs?, 
?Youth on the move? and ?Innovation Union?.

It is general ly accepted that tr ansversal ski l ls have a profound effect in 
the employabi l i ty (see for  example ?Employabi l i ty Ski l ls 2000+,? n.d., 
?Employabi l i ty,? n.d., ?How  to identi fy your  work ski l ls,? n.d.; Turner, 2002). 
Unemployment among young people thr ives in EU. In November  2014, 5.101 
mi l l ion young persons (under  25) were unemployed in the EU28, of whom 
3.409 mi l l ion were in the euro area. In some of the par tner s? countr ies are as 
fol lows (?Eurostat ? Data Explorer,? n.d.):  IT13.4%, CZ 11.1%, RO 6.5, AU 4.9%. 
From the above i t become obvious the tr emendous effect in employabi l i ty and 
entrepreneurship an effective tr aining on tr ansversal ski l ls may have.

At the r ecent years there is an increase of the avai lable educational 
mater ials concerning tr ansversal ski l ls. Despite this tr end, progress is sti l l  
needed in teacher  tr aining, in the development of learning mater ials, and in 
the update of assessment methodologies (Redecker, 2013). To the best of our  
know ledge, even though there is considerable effor t of developing tr ansversal 
ski l ls of corporate members, mainly middle to high level managers, and 
univer si ty graduates, as this is a market wor th about 2 bi l l ion dollar s annually, 
there is no easi ly accessible courses addressing the needs of disadvantaged 
groups, such as NEETs, unemployed, people w ith low  educational level and 
even new ly employed.
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The par tner sh ip  

The project par tner ship includes six project par tner s 
coming from f ive di f ferent European countr ies 
(Romania, I taly, Turkey, Austr ia, Czech Republic), w i th 
ver y di f ferent geographic, cultural, and social 
character istics. The par tner ship also spans a var iety of 
educational levels, areas, instr uctional modes, and age 
groups of target learners. In par ticular, i t includes one 
secondar y-education VET school (students' age 
15-45+), acting l ike an Adult Education Centre as well , 
one dir ectorate of education (Turkey) coordinating al l  
education from pre-school level to ter tiar y level, three 
NGO, active in the f ield of social programs for  
disadvantaged groups and unnemployed -one w ith 
speci f ic target women (Austr ia) and the others w ith 
speci f ic target of young unnemployed people 
(Italy-Roma, Czech Republic). Final ly, the SME is a 
social communication entrepr ize, focused on 
developing speci f ic integration programs on 
communication and public programs for  ci tizens 
(Italy-Tor ino). 

Liceul  Tehnologic de 
Mecat r on i ca si  
Autom at i zar i  ? 
Romania, coordinator

Ar chiv io del l a 
Mem or ia ? I taly, Roma, 
par tner

Fr auenber atungsstel l e 
Ober pul l endor f  ? Austr ia, par tner

Bur dur  I l  M i l l i  Egi t im  Mudur lugu  ? Turkey, par tner

Bluebook  s.r .l . ? I taly, Tor ino, par tner

Pr oEduca o.s. ? Czech Republic, par tner

Despite al l  these di f ferences, al l  par tner s share 
a common interest in tr ansversal ski l ls and are 
committed to the common research objectives. 
Fur thermore, the ini tial months of work on the project 
have confi rmed a signi f icant complementar i ty of 
exper tise and exper iences both in terms of 
teaching/instr uctional practices and 

education-or iented 
research. 

The project 
par tner s believe that 
this diver si ty of 
educational and 
socio-cultural settings 
and joint work w i l l  
synergise for  leading 
to a solution (i .e., an 
eff icient fr amework 
for  tr aining and 
assessing tr ansversal 
ski l ls) that would be 
applicable throughout European countr ies and would 
be beneficial for  prepar ing European ci tizens, 
especial ly the youth, for  the future European labour  
market.

The tar get  gr oups of  the pr oposed pr oject  ar e:

- Young low  education level unemployed or  r ecently 
employed, including NEETs (Not in Employment 
Education or  Training).

- Teachers/Trainer s from Training organizations and 
VET educational organizations which can provide the 
course.

The f i r st target group is the low  education 
unemployed or  r ecently employed ones. The overal l  
course w i l l  be focusing to the par ticular  needs and 
capabi l i t ies of these groups:

- The educational mater ials content and language w i l l  
be in a proper  level of sophistication in order  to be 
both accessible and interesting for  them.

- Multiple learning styles w i l l  be addressed, including 
suppor t for  people w ith learning di f f iculties.

- Educational approach w i l l  provide for  
exper imentation in a forgiving environment, not 
usually avai lable in the r eal wor ld.

- A mix of e-learning and exper iential activi ties w i l l  
ensure the 
effectiveness of the 
testing of the course, 
both at local level 
(w i th main target 
group people 10-15) 
and international 
level (w i th teachers 
and tr ainer s from al l  
par tner  countr ies)

- The online platform 
w i l l  be easi ly 
accessible w ith the 
simplest possible 
navigation.

a par t ner ship 
based 

on t r ust !



Intel l ectual  outcom e I  

Analysi s/Cr osscul tur al  study TSR

Tr ansver sal  Sk i l l s Resear ch (TSR)

- r esearch analysis on how  the selected 6 tr ansversal 
ski l ls are r epresented in the work-f ield, aimed to r ank 
them on the impor tance, r elevance, existence of 
avai lable tr ainings and tr ainer s for  the employees, etc. 

- 6 par ticipating organizations/50 par ticipants = 300 
subjects (the group of 50 w i l l  be selected as fol low ing: 
25 employers of al l  r ange and cathegor ies (including 
SMEs) and 25 tr ainer s/teachers/administr ator s from 
post-secondar y education system, par ticular y VET)

The purpose of this r esearch is to gain 
perspectives from employers, tr aining organizations 
and relevant postsecondar y administr ator s on 
tr ansversal ski l ls know ledge and practices,   asking 
them questions about the impor tance of tr ansversal 
ski l ls, speci f ic tr ansversal ski l ls pr ior i ties and 
tr ansversal ski l ls deficiencies. The major  f indings w i l l  
help tr ainer s involved in the TRAIT project to improve 
understanding of the essential needs in developing the 
blended learning TRAIT course (IO2) in dir ect r elation 
w ith the European workfor ce development system. 

We estimate that we w i l l  have signi f icant 
information on the fact that tr ansversal ski l ls are at 
least as impor tant as tehnical ski l ls for  entr y level 
employees and that tr ansversal ski l ls are a better  
predictor s of adult success (salar ies, graduation r ates, 
home ow nership) than technical ski l ls. Also we 
estimate that some tr ansversal ski l ls are considered 
more cr i tical ? and more lacking ?than others and 
there are key di f ferences among industr y/economical 
sector s in desir ed tr ansversal ski l ls. We need to check 
what role consider  employers in tr ansversal ski l ls 
development and their  opinion of the value of 
tr ansversal ski l ls credentials. Final ly, the r esearch w i l l  
offer  ideas and information on tr ansversal ski l ls 
development best practice and assessments and the 
potential approaches in designing patterns to develop 
them.

Intel l ectual  outcom e I I

TRAIn ing Tr ansver sal  - Blended lear n ing Toolk i t

Blended learning course TRAIT on developing 
the selected 6 tr ansversal ski l ls (a modules str uctured 
course, on predetermined templates). The Toolki t w i l l  
contain 3 di f ferent combined approaches and 
therefore three di f ferent sub-ouutputs:

A. Online e-learning platform containing: tests 
(such as communication tests, learning styles 
inventor y, entr epreneurship ski l ls level, sustainable 
development awareness), var ious learning mater ials 
on media suppor t (videos, ppt, Prezi , etc.), w ide 
var iety of evaluation i tems, quizzes, tasks for  
self-learning paths. The platform w i l l  be also a Vir tual 
Learning Environment which w i l l  help connect 
tr ainer s w ith learners- at national and at European 
level- w i thout physical ly being present, thus making 
this a 'Vir tual Cafe'.

B. Training Mater ial - Manual of Transversal 
Ski l ls (theor ies, str uctures of the tr ansversal ski l ls, key 
concepts, approaches, examples, best practices and 
exper iments, glossar y, index of onl ine mater ials for  
more r eading, etc.) The manual w i l l  ensure 
consistency in the presentation of the tr aining 
program. All  the tr aining information on ski l ls, 
processes, and other  information necessar y to 
complete the tr aining are together  in one place. The 
manual w i l l  be a self-paced guide: designed for  
tr ainees/learners to work through on their  ow n.

The manual w i l l  be designed consider ing the fol low ing 
cr i ter ia:

- content: topics, tasks, procedures and other  
information ar ranged in a logical sequence and 
broken dow n into small uni ts

- audience: r eading ski l ls, learning background

- how  w i l l  be used (dur ing, after words, as a r eference)

C. Face-to-face Training Mater ial - w i l l  include 
methods and techniques to apply the key concepts of 
the 6 tr ansversal ski l ls in dir ect workshops w ith the 
learners (games, group-dynamic techniques, team 
projects, learning paths, practical exercices, etc.). This 
mater ial w i l l  be used more by the tr ainer s and 
therefore w i l l  use a speci f ic language and a 
complexi ty level dedicated to tr ainer s/teachers 
implementing the course.

The blended learning 

modules wil l  be tested at  

European level  !

The project includes 2 sessions of Transnational Mobi l i ty for  Staff  Training, 
for  each of the 3 competencies developed w ithin the project fr ame. Training 
presents a pr ime oppor tuni ty to expand the know ledge base of al l  
par ticipants, al low ing them to str engthen those ski l ls that are aimed in the 
TRAIT blended learning course. Each Transnational Mobi l i ty for  Staff  w i l l  
include 5 days tr aining (12 hours tr aining) + 1 day for  f inal cal ibrations on 
contents/methods to display information online, di f f iculties for  tr ainer s, 
par ticular  target groups. Necessar y cor rections and annotations w i l l  be 
made in joint meeting sessions w ith both tr ainer s and par ticipants. Last day 
of the TMST w i l l  be dedicated to evaluation/cer ti f ication, f inal discussions 
and feed back.



An enti r e dissemination approach 
in the TRAIT project is dedicated to 
providing information on the 
r elevance, added value and 
effectiveness of the project 
approach and results to groups not 
dir ectly involved in the project and 
a w ider  community.

The responsibi l i ty for  the 
dissemination of the r esults w i l l  
lay upon each of the par tner  
insti tutions. Each team w i l l  
nominate a person or  people who 
w i l l  be in charge of making the 
r esults of the project public and 
w i l l  work closely w ith the person 
in charge of the implementation of 
the project.  Depending on the 
dissemination activi ties di f ferent 
people w i l l  be appointed.

- Introduction of the project r esults 
to local schools, univer si ties, 
associations, ow n networks of 
tr ainer s and teachers. Each 
par tner  takes care of introducing 

the project pedagogigcal approach 
and didactic tools in their  local 
community.  They encourage their  
students and learners to use the 
blended learning approach for  
assessing tr ansversal ski l ls, as well  
as to discuss them w ith peers from 
their s and other  organisations and 
to provide feedback to the 
teachers/tr ainer s involved in the 
project. Through the 

school/univer si ty/associations 
management boards, par tner s 
ensure that their  insti tutions get 
f i r st-hand information about al l  
project activi ties and results.

- Introduction of the project r esults 
to local communities. In each 
par tner  countr y, the 
cor responding par tner 's members 
present the project r esults to 
teachers associations, schools 
associations, members of 
municipal i ty off icials and local 
governments, and to al l  interested 
employers and their  associations. 
Special care is given to contacts 
w ith students? parents, parents? 
counci ls, and local education 
policy-makers.

- Introduction of the project r esults 
to other  schools, univer si ties, 
non-governmental associations 
and var ious employers in the 
r egion. The target stakeholder  
groups for  this kind of 
dissemination and coordination 
are neighbour ing municipal i ties, 
neighbour ing countr ies, and 
educational insti tutions and 
individuals from the r egion where 
a project par tner  is located. 
Students, teachers and 
management of par tner  
insti tutions use both face-to-face 
and electronic communication to 
promote the project r esults to their  
contacts in the r egion.

- Introduction of the project r esults 
to r esearch centres in par tner  

countr ies, in their  r egions, and 
internationally. These research 
centres outside the project 
consor tium may pursue research 
questions simi lar  to those tackled 
by the TRAIT project and may want 
to r euse some of the Project 
r esults. In addition, the par tner s in 
the project also have some 
international exper ience and can 
contr ibute to col laboration w ith 
international r esearch centres.

All  par tner s w i l l  have their  ow n 
contr ibution to:

- publici ty activi ties - press 
communicates, ar ticles in local 
newspapers, appearances in local 
TV. Regular  ar ticles in local medias 
w i l l  introduce the project r esults at 
di f ferent stages of implementation

- promotion and meetings w ith 
stakeholders - local and regional 
level

- demonstrator s (especial ly after  
each tr ansnational meeting, after  
tr ansnational mobi l i ty for  staff  
tr aining and after  international 
conference)

- events - local, r egional, national 
(conferences, workshops, meetings 
w ith policy makers, educational 
fair s, NA events)

"Educat ion is our  
passpor t  t o t he 
f ut ur e, f or  
t omor r ow bel ongs 
t o t he peopl e who 
pr epar e f or  it  
t oday."

DISSEMINATION 
AND VALORIZATION  



All intel lectual outputs w i l l  be avai lable for  fr ee use of anyone interested in 
them. In order  to make them popular  they w i l l  be mentioned as fr ee 
r esources in press r eleases and w i l l  be tagged as fr ee online courses. 

In al l  dissemination events public w i l l  be informed of the fr ee of charge use 
of the published mater ials.

Leaflets w i l l  be prepared giving information about the courses content, the 
Internet address on which they are avai lable and the fr ee access w i l l  be 
under l ined. Those leaflets w i l l  be avai lable as hard copies and online ones.

Although the project r esults would be publicly avai lable, we are aware this 
practice cannot guarantee their  sustainabi l i ty since i t is di f f icult to produce 

revenue that w i l l  pay for  the r equir ed expenses. These expenses w i l l  r elate 
w ith the cost of maintain and constantly administr ate the platform, the web 
si te, provide tr aining of the tr ainer s and suppor t, technical and educational, 
to insti tutions that want to offer  the course, as well  as other  administr ative 
costs. 

We w i l l  ensure that par tner s in this project w i l l  continue to offer  the course 
in a fr ee ware base but additionally - where avai lable and appropr iate, they 
w i l l  ini tiate accredi tation under  EQF or  any other  national accredi tation 
system. This way the provider  of the course w i l l  be able to provide ski l l  
cer ti f ication valuable in their  ow n countr y or  even better, al l  over  Europe. I f  
this option is avai lable, i t is expected that the TRAIT blended learning course 
w i l l  be a r eference for  most future attempts in 
the f ield.

f ol l ow us !
websit e 

facebook page

bl og 

dir ect  contact  
dana.robota@gmail.com

 lucie.brzakova@email.cz

 doris.horvath@frauen-op.at

sergio@archiviodellamemoria.it

noemi.marchionatti@gmail.com

yaseminuyarcakici@gmail.com

http:/ / trait-erasmusplus.blogspot.co.at/

www.facebook.com/TRAITproject

www.trait-erasmusplus.denemepaketi.com

After  the completion of the project the r esults that are 
planned to maintain are the r esults of the r esearch (especial ly for  
fur ther  develop programs and topics r elated to tr ansversal ski l ls) 
and the fr ee e-learning course. The sustainabi l i ty of these 
products and the r esources to maintain them, l ies in movinf 
fur ther  for  accredi tation under  national tr aining accredi tation 
systems of ever y countr y and ultimately under  EQF and other  
European systems that may be in use in par tner s? 
countr ies.access. I t w i l l  be suppor ted 5 years after  the end of the 
project. 

The European Commission support for the production of this publication does not constitute an 
endorsement of the contents which reflects the views only of the authors, and the Commission cannot 

be held responsible for any use which may be made of the information contained therein.
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